CONFIDENTIAL 

DERBYSHIRE COUNTY COUNCIL

JOB APPLICATION FORM — An Equal Opportunities Employer

Disability Confident Employer

Stonewall Diversity Champion 

IMPORTANT: Before filling in this form, please read the additional information for applicants carefully. Please complete in BLACK ink or TYPE. CVs will not be considered. You can also apply online at www.derbyshire.gov.uk. 

JOB DETAILS

	Post Applied For:
	Temporary Learning Support Assistant (Grade 5)
	Closing Date:
	Tuesday, 20 October at 12:00 noon

	School / Department:
	Taddington School
	Hours / Weeks:
	18 Hours/Week (39 Weeks / TTO)


PERSONAL DETAILS

	Title:
	
	First Name(s):
	

	Surname:
	
	Preferred First Name:
	

	Previous Names (if any):
	

	Address:
	

	Postcode:
	
	Mobile:
	

	Telephone (Day):
	
	Telephone (Evening):
	

	Email:
	(If provided, email will be used as the primary method of communication)


PRESENT OR MOST RECENT EMPLOYER

	Employer & Address:
	

	Job Title:
	
	Annual Salary / FTE:
	

	Start Date:
	
	Notice Required:
	

	Reason for Leaving & Date:
	

	Main Duties & Responsibilities:
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PREVIOUS EMPLOYMENT

Please give details of all previous jobs since leaving full-time education. Full details should be given for any period not accounted for by full-time employment, education, or training (e.g. unemployment, voluntary work, raising a family, part-time work). 
	Employer and Address
	Job Title and Main Duties
	Dates (From / To)
	Reason for Leaving

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


MEMBERSHIP OF PROFESSIONAL BODIES / ASSOCIATIONS

Please give details of membership of professional or technical bodies/associations. This section may not be relevant for all jobs. 
	Name of Professional Body
	Membership Level
	Date Joined
	Registration / Reference No.
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EDUCATION & QUALIFICATIONS

Please give details of your education and qualifications (e.g. GCSEs, A-Levels, NVQ Level 2/3, Degrees). 
	Establishment Attended
	Course Title / Subject
	Qualification / Grade
	Dates (From / To)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


PROFESSIONAL AND VOCATIONAL TRAINING

Please give details of any relevant in-service training or courses attended (e.g., Read Write Inc. Phonics, Team Teach, First Aid, SEND training). 
	Establishment / Provider
	Course Title
	Qualification / Outcome
	Dates (From / To)
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SUITABILITY FOR JOB & SUPPORTING STATEMENT

Please give further details about why you are suitable for the post, evidencing your previous experience, skills, abilities, and knowledge as related to the requirements detailed in the job description and person profile. (Please continue on a separate sheet if necessary). 
[Candidates may type or write their supporting statement here, addressing their experience supporting pupils with EHCPs/SEND, delivering small group interventions in English and Maths, Phonics (Read Write Inc.), mid-day supervision, and safeguarding commitment.] 
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REFERENCES

Please give the details of two people we may contact for references. Written references will be needed for any candidate who is successful at interview. Please ensure your referees are aware of this. For posts based in schools, your first referee should be the headteacher or senior manager of your current or most recent school employer. Referees cannot be family or people writing solely in the capacity of friends. 
	First Referee (Current / Most Recent School Employer)
	Second Referee (Professional Reference)


Name:

Job Title:

Relationship to you: (e.g., Headteacher / Line Manager)

Organisation & Address:

Postcode:

Email:


Name:

Job Title:

Relationship to you:

Organisation & Address:

Postcode:

Email:

	Telephone: 
	


Can we contact your present employer for a reference before an offer of employment is made?   Yes     No 

Note for School Appointments: For all posts where you are employed directly by the school's governing body, references will be taken up prior to interview. If you do not give permission for this, you must contact the Headteacher to discuss. 

ASSOCIATION WITH A COUNTY COUNCILLOR OR DCC EMPLOYEE

Do you have a close association with a county councillor or employee of Derbyshire County Council?   Yes     No 
	Their Name
	Their Job
	Their Department
	Your Relationship

	
	
	
	


Please note: Any applicant who directly or indirectly seeks the support of any councillor or officer for any appointment with the Council will be disqualified. 

Page 6 of 7

DISCLOSURE OF CRIMINAL RECORDS & DBS REQUIREMENTS

The post for which you are applying involves direct work with children and is exempt under the Rehabilitation of Offenders Act 1974. Both spent and unspent convictions, cautions, reprimands, or warnings must be disclosed unless "protected" under statutory guidance. An offer of appointment will be subject to a satisfactory Enhanced DBS check. 
Have you lived or worked abroad in any one country for 6 months or longer at any time since the age of 18?Yes     No 

	If Yes, please state countries & dates:
	


DECLARATION & PRIVACY NOTICE

I declare that the information on this form is true and accurate. I understand that providing misleading or false information will disqualify me from appointment or may lead to dismissal if appointed. 
Privacy Notice: The information contained in this form will be processed by the Council and School under legitimate interest in administering the recruitment process in accordance with GDPR and the Data Protection Act 2018. 

	Signature:
	
	Date:
	


INTERVIEW ARRANGEMENTS & SPECIAL REQUIREMENTS

Please advise us of any dates you are unavailable for interview or any reasonable adjustments/resources required to enable you to attend: 
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EQUAL OPPORTUNITIES MONITORING FORM

This form will NOT be seen by the shortlisting/interview panel. It will be used solely to monitor equality and diversity in recruitment. 
	Job Reference No.:
	DCC / REC-TAD-G5
	Date of Birth:
	[DD / MM / YYYY]


	Ethnic Origin


White British (WB)

White Irish (WI)


White & Black Caribbean (MC)

White & Black African (MB)

White & Asian (MA)


Indian (AI)

Pakistani (AP)

Bangladeshi (AB)

Chinese (OC)

Black Caribbean (BC)

	Black African (BA)


	Disability:
	Do you consider yourself disabled?   Yes    No

	Gender:
	Male     Female

	Religion / Belief:
	None    Christian    Buddhist    Hindu    Jewish    Muslim    Sikh    Other    Prefer not to say 

	Sexual Orientation:
	Heterosexual    Bisexual    Gay man    Lesbian / Gay woman    Other    Prefer not to say 

	Current DCC Employee?
	Yes     No
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